The Canopy Housing Project

Equal Opportunities Policy
Canopy is an equal opportunities organisation and will take positive measures to ensure that participants have a full understanding of the equal opportunities policy and all that it entails. The equal opportunities policy aims to ensure that those facing discrimination in our society feel welcome within the project and feel able to participate fully in it.

Canopy is committed to actively opposing all forms of discrimination arising from gender, age, race, colour, ethnic or national origin, disability, sexual orientation, record of mental ill-health, HIV/Aids, appearance, class, marital status, responsibility to dependents, record of unemployment, or religious or cultural beliefs, except where those beliefs contradict any part of this equal opportunities policy. Furthermore, Canopy recognises that homeless people suffer from additional prejudice, by virtue of being homeless. Canopy is committed to challenging discrimination and its effects.

Implementation and Monitoring of the Equal Opportunities Policy:

1. In light of our equal opportunities policy, we find unacceptable any attitude or behaviour which may result in a person feeling uncomfortable in their home, on site, or in the Canopy office and communal space. We define these as including:

· Insults, name calling, jokes or comments relating to the aforementioned   

Groups

· Graffiti or offensive clothing or badges which may offend or give negative images of the aforementioned groups.

· Leaflets, pin ups, magazines, books, or ideas which may offend or give

negative images of the aforementioned groups.

· Encouraging a person to join an organisation which is likely to offend or give negative images of the aforementioned groups.

· Unwanted  touching or sexual advances, either physical or verbal.

· Physical attack or threat against another person.


Individuals that persist in displaying behaviour that is incompatible with our polices as outlined above will be asked to leave their place with Canopy whether in employment, training, volunteering, or holding a tenancy.

2. Canopy will publicise the above statement: 

· In all job descriptions.

· To all trainee, volunteer and job applicants.

· To all housing applicants.

· In induction sessions for volunteers / staff and meetings with prospective self helpers.

3. Canopy will monitor with respect to sex, race/national origin and disability all applicants for volunteering, training, housing and employment by Canopy; and actively seek to recruit members from ethnic minority, women and other discriminated against groups.

4. Canopy will be mindful of this statement when engaging contractors, consultants, and other agencies to work for it, and will actively seek to engage trainees and workers from the locality reflecting the ethnic and racial mix of the community in which the work takes place

5. The implementation of this policy is the responsibility of all those involved in Canopy. It is recognised, however that paid staff have a specific duty to set the standard and to be an example.

6. Canopy is committed to positive action to alleviate and remedy the effects of discrimination. It accepts that equal treatment of people is insufficient to achieve equal opportunities and that positive action is also required. Canopy is therefore committed to positive discrimination as a very particular form of positive action, where positive discrimination is encouraged by the law i.e. training opportunities for women and black people.

Canopy recognises that it is part of a society that discriminates unfairly and unjustly justly against some individuals and groups. Discrimination results in disadvantages and lack of opportunities. Canopy is resolutely opposed to discrimination and its effects.
